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Indonesian  ational Am1y (T I) is required to play an active role in 

maintaining and defending the sovereignty of the Unitary Republic of 

Indonesia   based   on   loyalty   and   obedience   to   the Pancasila   and   the 

I 945 Constitution. In order to carry out the  duties and functions well, 

coaching the   avy personnel was directed to improve the quality of 

human resources in order to have the attitude and behaviour so   that 

they can provide the best service and high performance for the glory of 

the nation and the state. God's Word : "lfthere  are twenty patient ones 

of you they shall overcome two hundred enemies, and if a hundred 

(steadfast) among you, they shall overcome a thousand of those who 

disbelieve, because unbelievers that people   who   do   not   understand 

(QS. AI- Anfal: 65), populat io1   in this study is a avy soldier who 

worked in aval Indonesia IV Tanjungp inang. A community of 493 

people, the sample is calculated by a formu la obtained Slavin 221 

es_pondents,   and   only  200   respondents   returned   the  quest ionnaire I. .._ 

Data analysis was performed using the Structural Equa ti on Model 

(SEM). The  software used  for  thel structural  ana lysis   is AMOS versio- n 

31 of  the  Arbuckle  and  for  des b"iptive   study  usin g  SPSS.  Spir i tua l 

i n elligence is significant determiner of the Competence, Intellectual 

significant determiner of the Competence, Psychomotor significant 

determiner of the Competence, significant determiner Spiritual 

Intelligence to Pe formance, Intellec tual significant determ ine r to 

Performance, Psychomotor significant determiner of the Pe rfom1ance, 

Competence  significant  determiner  to  Perfor mance.  The   value  of 

Square  Multiple  Correlation   for  Human  Resource  Competence  = 
0,644xl 00%   = 64.4%,   ehich ans changes in Performance by 

Human Resource Competence is 64.4%. Performance  for the value = 

,, 
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0582 x 100% = 58.2%. That means changes orf  Performance 

influenced by Spiritual Quotient, Intellectual, Psycho fuotor, Human 

Resource Competence by 58.2%. This study proves the  truth  of  the 

verse of the Qur'an: "Truth comes from your Lord, so do not ever be 

among the doubters." (QS. Al-Baqarah: 147 ). 

 

Key words: Spiritual Quotient, Intellectual, psychomotor, Human Resource 

Competence, Pe, formance. 

 

 

Introduct ion,.._ _   

 
[n plain, a professional    avy personnel  who is seen on the val ues of  life is good and can be 

used as a reflection for others. The  nex t is to have good  ethics , to put himself professionally 

and proportionately, to have the right attitude and habits , as well as having knowledge cutting-

edge and skills tha t can help perform tasks professionally and with digni ty. Issues regarding 

performance is a problem  that  will  always  be present  because  the management needs to 

determine the  factors  that  affect  the performance  of  a  member  of  the avy  m carryin g out 

the tasks assigned  to him , so the resu l t is whether  their performance  will get better or worse. 

Old people are convinced that his intellectual  abilities, especially  intell igence are an apparatus 

of a form  of menta l skills that are  important  in carrying out the task or job. This is 

understandable because the work is not only the actions to carry out the work but also 

intelligence in resolving problems. 

 
Spiritual intelligence allows one to think of crea tive, resourceful ways  of making  or even 

change the rules, the which makes the person work  better. In short, spiri tua l  intelligence  is 

able to integrate the two companies known abili ty of  he  Q and EQ. Spiritual  intelligence  is 

able to make the man a complete  intellectual,  emotional and  s  iritual.   here are three factors 

that affect the in dividual's performance. The first is the in dividua l factors (ability, skill, 

family background, experience and the le vel  of  social  and  demographic),  the  second  is 

psycho logica l factors (perception, role, attitude, personality, motivation and job satis faction) 

and the third is organisational factors (organizational structure , job desi gn, lea dership and 

reward systems) . The relationship between the competence of employees with performance is 

very strong and impo rtan t. 

 
Competence  consists ofa number  of key behaviors  nee ded  to execute certain roles to produce 

a satis factory performance. Competence in non-academic, such as the ability to generate 

innovative ideas, management skills, lea rn speed networking, and so successfully predict 

individual performance on the job. With reviews their competence, human esources\ 

as a man with a uniqueness that needs to be developed. Humans are seen as a valuable asset. 

With the existence of reviews, the role of human resources will be more apprec ia ted, 
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especially in terms of human resource competence. Human resources are appreciated and will 

work wholeheartedly to give thei.r best to the organisa tio n. 

 
Research Purposes 

 
As for this resea rch is as follows: 

 
a. Analys in g  the   determiner Spiritual Intelligence  directly  against the     avy Headqu ar ter HR 

Compe tenc ies IV in Tanjun gpin a ng. 

b. Analys ing Intellectual determiner intellec tual Intelligence directly against the avy 

Headquarter HR Competency IV in T anjungp inang. 

c. Analysing the determiner Psychomotor Intelligence directly against the avy Headquarter 

HR Competency IV in Tanjungpinang. 

d. Analys ing h9 Spiritual Intelligence, Intellectual  Intelligence,  and  Intellige nce 

Psychomotor de ter miner simul taneously against avy Headquarter HR Competenc y IV in 

Tanjungpinang. 

e. Analys ing the Sp ir itual Intelligence dete rmi.ner directly on the performance of the avy 

Headquarters IV in Tanjungpinang. 

f. Analys ing the dete rminer of intellectual  intelligence  directly  to the performance  of the 

avy Headquarters IV in Tanjungpinang. 

g. Psychomotor Menganlisis determiner intelligence directly to the performance of the  avy 

Headquarters IV in Tanjungpinang. 

h. Analys ing   h1   Spiritual   Intelligence,   Intellectual   lntelligence,   and   Intelligence 

Psychomotor  si multaneous (    detem1ine r of  the  perfom1ance  of  the     avy Headquarters  IV 

in Tanj ungp inang. 

i. Analysing the HR Competency directly Affect the performance of the avy Headquarters 

IV in Tanjungpinang. 

 

 
Theoretical Framework 

Spiritual  ntellige  e 

 
[! h ink those who are slain  in the  way  of Allah  as dead ; ay, they are alive with their 

Lord   o have p rov ided . (Qur'an, Ali Imran: 169 in tf inistr of R elig ious, 2016) 

 

nd when I have perfected,  it happened,  and  have breathed  i nto  them  the spirit (creation    
L 

ye  submissive  to him prostrate. (QS. AI-Hijr: 29 in i n is t rYj f R eli g ious, 2016)    

 

nd they ask you about the spirit.   a  · "The Spirit itself including the affairs of my Lord, and 
1 

you have not given  knowledge bu Surat al ls raa ': 85 in Mi_nis try bf Religious, 2016) 
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nd  verily  we  made  to  the content  of  hell  many  of  th_e 11 m men,  they  have  hearts.  but 

ailed to use to understand (the \'erses of Allah), and they have eyes (but) did not know he 

1sed to see (the signs of Allah). and they ha, e ears (but) failed to apply to hear (the ,erses of 

llah). The are like catt le, nay even more astray again. They are the people who are 

neglig   t.    '    at al-A' raf: 1 9in l Ministry ofReligious, 2016) 

 
Spiritual intelligence is intelligence to face and so lve the problem of meaning and value, 

which puts human behavior and life in the context of a broader definition and rich, and 

considers that action or the way a person's life is more meaningful than the others. (Choiriah, 

201 3 : 7) Danah Zahar and Jan Marshall find spiritual intellige nce in mid-2000 Zahar, and 

Marshall (2001) asserts that spiritual knowledge is the foundation for building the intellectual 

and spiritual experience. Spirituality comes from the Latin spiritus the which means the 

principle that revitalises an organism. Meanwhile, the spiritual comes   from   the   Latin 

Sapientia (Sophia) in Greek means wis dom '(Zahar and Marshall, 200 l ). Zahar and Marshall 

(200 l ) explain that spiritual i ty shou ld not be attributed to the proximity of a person with an 

aspect of divin i ty, as a humanist or atheist too can have a high spirituality. Spiritual 

intelligence is more related to the enlightenment of the soul. People who have high spiritual 

intelligence can make sense of life by giving a positive meaning in any event or problem, 

even for the agony . By giving a positive meaning to evoke the spirit and deeds and positive 

action. (Zakiah, 2013: 14) 

 
The term spiritual  intelligence began  to emerge because  many people argued  that lQ and EQ 

are only accounted for most of  the determin ants  of a person's  success  in  life. Other  factors 

that come into play is the spiritual intelligence  that has more emphasis on  the meaning of life 

and not just limited to the suppression of religion alone (Hoffman in Choiriah,  2013 :  7). 

Shari'ati Gina (2007) states that the spiritua l quotient is a description of  the  re li gious 

movement that describes how to put a human activity to be able to follow patterns or moral 

universe. So that people can  live  in a  wor ld full  of meaning,  and  have a feeling  of comfort 

and safe ty, not in fringe d or not contrary to   the   principles   of SBO   (Spiritual   Based 

Organiz a tion) is a standard and defi nite . Si netar 01) define s spiritual intelligence s t he 

mind gets inspiration, encouragement, effect ivme  ess  inspired,  an d appreciation  of divinity .=,_ha"t-"_.    , 

all men might be part of it, while Khavari (2000) defines spiritual intelligence as a faculty of 

th non-ma terial dimensions  or  the  human  sou l.  further  described  by  Khavari  (2000), 

spiritu al kn owle dge as a diamond that has not been honed and owned by every human., hen 

Agustian  (2001)  defi nes  spiritual  intelligence  as  the  abili ty  to  give  the  meaning  of  W<Drshi 

against any behavior and activities through  the steps and  thoughts that are provided,  to the 

whole hum an beings and have the mindset tegralistic im(J principled only because of God. 

(Rahmasari, 2012: 9)  

 
Intelligence Intellectuals 
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"Verily in the creation of the heavens and the earth, and the alternation of night and day there 

are signs for men of understanding, (that) those who remember Allah, standing, sitting and 

lying on their sides and reflect on the creation of the heavens and the earth (saying): "our 

Lord, You have not created this in vain. Glory to thee, then save us from the punishm ent of 

the Fire." (Qur'an,  Ali  [mran:  190- l 9 l inl   Minis try, of  Religious,  201 6).  Intelligence  is one of 

our most precious belongings. But even   he savvicstpoo ple do not agree about the definition 

er 1cn owledg ef1 nformation canno t be measured direct! , such as height and weight. Many 

experts expres o inions " fferently. Some experts described knowledge as problem-solving 

skills or as the ability to adapt and learn from the experiences of everyday life. Intelligence 

intellectual sare demanding empowerment intelligence brain, heart , body, and the activation 

of a functional human being to  erinteraksiJWi.th others. e.1tell igent Quotient is a term of the 

group in g of human in telligenc-e which was first introduced by Alfred Bin et, a psychologist 

om the French in the early 20th century. 

 
According to Gamer, the intellectual must have a certain standard, the abili ty to solve 

problems in life, the ability to generalise new events to problem solved as well as the ability 

to create or offer a valuable service in a culture (Yusuf, Juntika, uriksan, 2011: 226-227). 

Each person is born with different talents and skills the which is something that is "inherent" 

in a person and is present at birth and is related to the structure of the brain associated with 

intellig ence.  ntellec tuall}abili cy is an expression  of what  is called  knowledge and the strength 

of the intellect is also re ied on cultura change and technological renewal in society (Uno and 

Masri, 2009: 3 l -32). There is an intellect related to strategies for solving problems by using 

logic. This intelligence is alsoJtal.led for using the ratio of rational knowledge in solving 

problems. Intellectual knowledg ma be called IQ (Intellig ent Quotient). IQ is more strongly 

correlated with the results of education, economy, employment, and social rather than human 

nature can be measured (Alder, 2001: 1 6). 

 

A research from Stanford University tried to standardise IQ test developed by Binet to 

establish population norms, so that subsequent lQ test is known as the Stanford-Bine t test. At 

that time it was understood as a superior IQ of a person's intelligence and that IQ considered 

a barometer of success and achievement of one's life. This intelligence gives them the ability 

to count, analogous , imagine and have creativity and innovation. The intellect is the only 

intelligence of every individual that is just a link to the cognitive aspects of each's respective 

(Sholichi n, 2013: 189). 

 
Intelligence Psychomotor 

 
Say: "Let every man do according to their circumstances." Then the Lord knows who is the 

righ t way. "(QS. Al-fsra': 84 in i nis trYj7af Religious, 2016) 
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"Indeed,  your  effort  is different."  (QS. Al  Lail: 14i    Minis  h  ;  of  Re ligi ous,  201 6).   Regarding 

natural  intelligence psychomotor  skills includes th   abili to do or accomplish so meth in g. 

[This realm is divided into a number of aspects, including the  perception of  the  senses, 

readiness   to perform a physical  movement,  a response-guided or change made by trial and 

f IT0r or by the knowledge they already had, mechanism or skills to  do  something  motor 

tesponse that looked  or seen  adjustments  or  adaptations, as  well  as aspects  of  the creation  of 

e new movement as a result of his skill. chomotor  ability is closely  related  to the child 's 

abi li ty to move and use his muscles, performan ce, imagination, creativity,  and  intellectual 

works (Chatib 201 2). Psychomotor (Solichin. 2012) is anything relating to aspects of skills 

involve; nervous system and muscle function (neuromuscular system) and psychological 

functioning. 

 
In addition to spiritual intelligence and their intelligence, the which is no less important is 

intelligence  psychomotor, psychomotor  is  the domain  associated  with the skills or the ability 

to act after someone accepts a particular  learning  experience. Psychomoto r learning  outcomes 

is a continuation of th cognitive learning  and  effective  le arning  outcomes,  which  had 

appeared in the form o tendencie s  to  behave.  Psychomotor  is associated  with  physical 

activity, such as running, jumping, paintin g, danc in g, beat, and so on. (Sudijo no, 201 1) 

 
Competence 

 
"O Prophet! Rouse the Believers  to  the figh t.  ff there  are twenty patien t  ones of you, they 

shall overcome two hundred enem ies . And if a hundred (steadfast) among you, they shall 

overcome a thousand of those who dis belie ve, because the unbelievers that people who do 

not understand . "(QS. Al-Anfal: 65i1 7Mi nist      of Religious, 20 l 6)"    nd we are (subjected) 

the wind for Solomon, who travels  m  time the same  morning  a  month's journey  and  his 

travels in time the same afternoon  a month's journey  (anyway),  and we circulate liquid copper 

or h im j And most of the j i nns worked in front of him (under his control) with the permission 

pf theirt   ord1   And  who dev iated among them from Our command,  We feel  her punishment of 

ell fire is blging., T he enie was made to Solomon what he wante d from tall buildings and 

sculptures and platters   ma  nitude   such as  the pool and the pot still (located on top of the 

stove). Work you, 0 house of David to give thanks (to Allah).     d very few of My servants 

re grateful   '(QS.    aba ':1 1 2-13i nl 1\1inist l)'. of Religious, 2016) 

 
According to Spencer (in Wibowo, 20 l 3: 325) competence is the basic foundation of his 

chara cteristics and· dent ifys          s of behaving or thinking, equating the situation, and suppo rt 

for a period long enough. A.bili is a behavioural dimens ion that is behind the competent 

performance.   Often  called   beha,     aural  com  etencies   as   in tended   to  explain   how  people 

behave when they function wel l (Armstrong and Baron, in  Wibowo, 201 3: 320). The word 
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"Competence" is derived from the Latin "Competenc ia " ( 1 585-1590), which means 

"appropriate"   (Bueno and Tubbs,   2004).     yatzis     p rofessor at   Case Western   Reserve 

Univers i    7who first popularised the term "compete c " in his book entitled "The Competent 

Manager" 1982 the   resul ts   of   his   study   in clud ed   2000   people.   Boyatz isl'cdl   ined 

"competence" as "the basic characteristics of a person who produces or effec tiveness and 

superior performance in the work." Meanwhile, according to Spencer, McClelland & Spencer 

(1994 ), competence is  defined  as  the  individual  characters  that  can  be  measured  and 

determ ine d to show certain behaviors and work performance in a pe rson. 

 
Competence refers to the dimens ions of behavior that lie behind the compe ten t perfo rmance . 

In othe r words, "competence" are the characterist ics, attitudes, and  actions ofreview  of those 

who produce superior work output. Therefore the way to measure the competence is through 

observation, Competency Based Interview I CBI (Competency Based Inte rvie w), etc. 

Inspections were carried  out to see whether  thel ehavioral  indicators or critical  behaviors ofa 

competency has been shown /per formed by someone. If these behaviors have been 

taught/implemented by a person, it can be said that the erson as had a certain level  of 

competence,  based  on a  measurement.  Ut omoD  04), states that capabili ty is the ab ili ty, 

knowledge and skills,  attitudes ,  values, behaviors  and  characteristics of someone  who  needs 

to carry out the certain work with an optimal le vel of success. There are the models that use 

competence, competency models itself is a way to how map a system of thought  that  can 

provide  an  integrated  picture  of eJ j urisdict  ion,   elat iol    wi thJ hum an  resource  management 

strategy.          

 
Performance 

 
And  say : "Work ye, then  Allah and His  messenger  and  the believers will see your work  it, 

and you will be returned to (A llah) Who Knows be unseen and the rea l, and preached unto 

you what you used to do." (QS. AtTawbah: 105 in Minist ryjo f Religi ous, 2016) 

"And God does not make it (sending rein forcement 0 , but a    a good news and that your hearts 

be at rest. And victory is only from Allah. Surely Allah is Mighty, Wise. "(Qur'an, AI-Anfal: 

I 01i M inist zy, of Religious, 2016) 

 

Performance by Rival , et al. (2003) describes the notion as a funct ion of motivation an d the 

abi li ty to complete a task or a person's employment should have a degree of wi lli ngnes s and a 

certain le vel of abili ty. It is also a real behavior shown by everyone as the resu lti ng 

performance by employees in accordance with its role within the company. Employee 

performance is something that is very impo rtant in the company's efforts to achie ve its 

objectives. Performance by Mangkunagara (2005) is the result  of the quality  and  quantity  of 

wor k ach ie ved by an employee in performing reviews of the ir duties following the 

responsibilities given to them. (Wulansari, 2014: 6) The performance of employees is a 
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central issue in the life of an organisation as it will be able to achieve the goal or does no t 

depend on how well the performance of employees. An mployee ther the 

resources of other organisation that can provide an optimal contribution to the achi vem nt of 

organisational goals. Performance has achieved the work of employees in carrying out tasks 

and jobs that come from the organisation. (Suparyadi, 2015) 

 
;rvtathias and Jackson (2001) stated that the performance is essentially what is done or not 

done by an employee in carrying out his job.'fRival and Sagala (2009) states that the 

performance is a real behavior shown by everyone as th resulting performance by employees 

following its role within the organisation. While Benardin and Russel (2000) state that the 

performance is the result produced by the specific job funct ions or activities on a specific job 

for a specific period. The work is the result of knowledge, skills, and a desire to achieve. 

Milkovich   and  Boudreau   (1997)  state  tha t  the  performance   is  the  degree   ol   the  which 

employees carry out their work following the terms specified. (Priansa, 2014 : 269-270 

 
According Martoyo (2001) is the work performance of employees during a certain period in 

comparison with the wide range of possibilities, such as standards, targets, goals or criteria 

that have been agreed. According to Robbins (2006), the employee's performance is a 

function of the in teraction between ability and motivation. [n a study of employee 

performance management, some matters require an important conside rati on because the 

individu al performance of an employee in the organisat ion is part of the organisation's 

performance and to determine the performance of the organisation. (Wulansari, 2014: 6) ln a 

study of employee performance management, some matters require an important 

consideration because the individual performance of an employee in the organisation is part 

of the organization's performance. (Wulansa ri, 2014: 6) Many experts elaborate on the factors 

that affect performance. Gibson, Ivacevich, and Donnelly (20 I 0) state that the factors 

affecting the performance of employees are th   individu al variables, psychological variab les, 

and organisational variables. Sutermeis ter (1 9 ) states that the factors affecting employees 

consist of motivat ion, ability, knowledge , expertis  ,  ecfoc   ation , experience, training , interests, 

attitudes, person ality, physical and physiological needs, social needs and the needs of 

egoistic. (Priansa, 2014: 270) 

 
Conceptual Framework 

 
From the descr iption ofa l iterature review on the theo ry that the dimensions of the variables 

that will hold research, hence the title of this study is certain ly a portrait of causality between 

variables. Therefore the conceptual model of research in this thes is is as follows: 

"Determination of Spi ri tual Intelligence, Intellec tual, and Psychomo tor Performance Against 

HR Competency Through the avy Headquarter IV In Tanjung Pinang." 
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Figure 1. Conceptual Model Research 

 

 

 

 

 

 

 

 

 

 

 

Goodne•• of r.t : 
Chi-5qusre : \cmin 

Probabb/1/ty : 1p 
Chi•squaraldf : \cmfndf 

RMSEA : lnnsH 
GFI : \gfi 

AGFI: \a(lfi 

TL/ : ltli 
CFI : \QIV 

D F : \df 

DETERMINATION OF INTELLIGENCE SPIRITUAL, INTELLECTUAL, AND 
PSYCHOMOTOR TO PERFORMANCE THROUGH COMPETENCE 

 
 

 
Hypothesis 

 
From the formulation of the problem observed with the proposed theory, created i:: once.ptual 

models of research can be formulated his explanation, as follows:    

 
1. Spiritual  intelligence  determ iner   against avy Headquarter HR Competency IV in 

Tanjungpinang. 

2. Intellectual    Intelligence   determiner    against avy Headqu a rter HR Competency I V m 

Tanjungpinang. 

3. Psychomotor  intelligence  determiner  against avy Headquarter HR Competency IV in 

Tanjungpinang. 

4. Spiritual lntelligence, Intellectual, and Psychomotor   Determine   simultaneously  to  the 

avy Headqua rters HR Competency IV in Tanjungpinang. 

http://www.ijicc.net/


I International Journal oflnnovation, Creativi ty and Change. www. i jicc.ne t 

Volume 1 2, Issue 1 2, 2020 

1074 

 

 

5. Spiritual intelligence     against vyj Headquarter    rv   determiner    performance in 

T anjungpina ng.     

6. Intellectual   Intelligence  determiner  against avy Headquarter rv performance m 

Tanjungpinang. 

7. Psychomotor   Performance   Intelligence   determiner   against avy Headquarter  rv  in 

T anjungpi nang. 

8. Spiritual Intelligence, Intellectual, and Psychomo tor Performance Determ ine 

simultaneously to the avy Headquarters rv in Tanjun gpinang . 

9. HR mpetenc ies nst  avy Headquarte r     rv performance in 

T anjungpina ng.     

a 
Research Methods 

 
In this study, the variables can be divided in to independent variables, cons1stmg of (XI) 

Spiritual Intellg: nce , (X2) Intellec tua l Intelligence, (X3) Psychomotor inte lligence. Another 

variable is the dependent variable j1whic h is the variable that is affected become of reviews of 

the ir independent variables. In th·s s d ' here is a two dependent variable is an in tervening 

variable is (Y) Competence HR, and the dependent variable is (Z) Performance. 

 

Population and Sample 

Population 

FJ 
The population is a collection of the whole object to be measured in the study (Cooper and 

Schindler, 2003: 179). ThFJPeople in this research are all employees within the Member 

Indonesian  Chamber.. The population  number  is as  many  as 400 people.  Thel   Da ta Obtained 

is determined based on the theory that if the populati on is les s than 100, then 1t is bener to be 

taken all, but if a large number  of subjects or more than 100 than it can  be  considered 

between 10-15% or 10-25 % of the population. The sampling technique used in the category 

of non-probability sampling (Black and Champ ion, 200 l: 233; Cooper and Sc hind ler , 2003: 

198 ) . According to the characterist ics, samples required , that is all structural employees, the 

technique  of  non-probabili sampling technique selec ted is judgm ental (purpo sive). This 

ethod is chosen to ensure t at on! · the samples that have cccrta i n'e-k.n-ients that have been 

estab l is hed by  researchers who will be taken as an example (Black  and  Champion,  2001: 

64)1 The population of this research is a s old ier who served in the avy Headqu a rter rv 
Ta njlIDg ina g as big as th- flOO respon dents. 

 

 

 

 

Samples 
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El 
The sample 1s an element of the population selected to represent the population in th9 ---   -   -     -.    

research (Cooper and Schindler, 2003: 82). In this study, the sample size  adapted to  the , 

analysis , the models used is Struc tura l Equa tion Model (SEM). In this regard, the sample size 

for SEM used the models estimates the maximum likelihood estimat ion (MLE) is 100-200 

samples (Hair et al., 1998: 605; Ghozali, 2004: 1 7), or as much as 5-10 times the number of 

paramete rs estimated (Ferd i nand, 2000: 44). In this research the number of respondents who 

obtained 400 respondents. In this study , the sample was calculated using the Solvin receiv ed 

200 respondents: 

 

 
n   =   - - 

4 00 
- - - n = 

N
 
 

.., 
1 + (4 00 x 0,05 2 

) 

n = 200 respondents 

l + N ( e f 

 

Research Result 

t!Jl"ec J4 nal)!sis with SEM 

In accordance with the purpose of the study of the dete rmination g Spiritual Intelligence, 

Intellectual, Psychomo tor, HR Competency and Performance, the data was analysed using 

Struc tura l Equation Modelling (Structu ral Equation Modeling = SEM), which is a set of 

statistic al techniques that al low testing of a series of relationships that are relatively 

complicated simu ltaneo usl y. 

 
To simplify the analysis, the hypothesis made in the equation models S EM as foll ows: 

ul model of Variables Spir itual Intelligence, Intellectual, Psychomotor, HR Competency 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 2. Full Model S EM 
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Goodness of lit : 
Chi-square : 520 ,078 

Probabbility: ,000 

Chi-square/elf : 1 ,963 

RMSEA : ,058 
GFI : lgfi 

AGF / : \agfi 

n 1 .-, e9 2 
CF/ : lg,fi 
OF : 265 

DETERMINATION OF INTELLIGENCE SPIRITUAL, INTELLECTUAL , AND 
PSYCHOMOTOR TO PERFORMANCE THROUGH COMPETENCE 

 

 

II 
Based on the above picture, the analysis of the measurement models with parameter lambda, 

structu ral model analysis, analysis of de tem1in ation, Goodness of Fit to influence Spiritual 

Intelligence , Intellectual, Psych omotor, HR Competency, and Performan ce. 

 

Testing  Analys is Model Parameter Measurement with Lamda ( )tr  --------------------- , 

I r testing purposes, lambda parameters are displayed following tab l    containing the loading 

factor/la mbdai( CR,  Probability  (P) .  Of  the  two  charts  above  li n  Qt::    een  that  the 

indica tor has stantlardise d  the  estimate thel latent variables (regression  weight)  in the form of 

loadin g factor or lambda > 0:50, the critic al value CR> 2,000 and has a probability of less 

than 0:05   (**   *). Thus   it   can   be   said   that   the   indicators   of   thel la tent   variables   are 

val i d/significan t. Model testing was performed using the regressiorl coefficients for the 

variables of Spiritual Intelligence (X I ) , Intellectual Intelligence   (X2),   Intelligence 

Psychomotor (X3), Competence HR (Y) and Performance (Z) through   ables nutp1 he 

submenu view / set as the above results . Based on the calculation of the regression c efficient 

(regression weight) that can be created output table as presented in the following table. 

Indicators of Spiritual Intelligence , Intellectual, Psychomotor, 

HR Competency and Performance 
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Table 1: Sta nda rdised Regression Weights 

   esti mate 

COMP <--- SPIR ,077 

COMP <--- lNTE , 367 

COMP <--- PSYC , 695 

PERF <--- SPIR , 18 9 

PERF <--- COMP , 267 

PERF <--- PSYC , 536 

PERF <--- INTE , 231 

 
[ndicators of Spiri tual In tellig ence, Intellectual, Psychomotor, HR Competenc y, and 

Perfom1ance 

 
Table 2: Regressio n Wei ghts 

   estimate SE CR p Label 

COMP <--- SPIR , 053 , 055 , 973 , 33 l par 5 

COMP <--- lNTE , 338 , 082 4,095 *** par 23 

COMP <--- PSYC , 472 ,059 7.939 *** par_30 

PERF <--- SPIR , 165 , 075 2,1 95 , 028 par 1 

PERF <--- COMP , 340 , 14 6 2,325 , 020 par_2 

PERF <--- PSYC , 463 , 096 4.83 2 *** par_3 

PERF <--- INTE 270 , 119 2,269 , 023 par_4 

 
Analysis Goodness of Fit 

 

Based on test criteria, Chi-square (x2 Relative Chi-squ are (x2 Of), RMSEA, GFf, AGFT, 

T U and CFI above and Goo dne ss of Fit value Amo s processing results as shown in the figure 

above, it can be prepared the following table. 

 

 

 

 
Table 3: Evalu ation of Goodness of Fit 

A Goodness of Fit Index Cut-off 

Value 

Resu lts 

Model 

Information 

Chi-square (12 
) expected to 

be small 

520.078 Good 

Chi -squar  e Relative (:J.,2/ 

Df) 

3:00 1 .963 Good 

) , / 
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Probability > 0.05 0,000 Not Good 

RMSEA :<::: 0:08 .058 Good 

GFI ::, 0.90 0,000 Not Good 

AGFI ::, 0.90 0,000 Not Good 

TLI ::, 0.94 .892 Marginal 

CFI > 0,94 0,000 Margina l 

Source: Research Findings, 2018 

II 
By paying atten tion to the cut-of-value and goodness of fit model results in the table above 

shows  the seven  criteria  ar1 met eight criteria were  use d. The  criteria met  is the Chi-square 

(x2 ), Relative Chi-squ are (  2  Df) RMS EA, GFI, TLI, AGFr, and CFJ. Because seven of the 

eight criteria are met the required criteria, the,7models can be expressed as a good model of 

(Solimun, 2002: 80 and Solimun, 2004: 71) .       

II 
Measurement Analysis of Determination 

 
Analysis of the measurement  models with  determination  is used to determine the contribution 

of exogenous variables on endogenous  variables. For this analysis of used Square Multiple 

rrelation j Mul tiple Correlation magnitude square can be seen in the following tab le . 

( Group number l - Default model) 

Table 4: Squared Multiple Correlations 

 

I 
 
 

Square Multiple Correla tion, the value of each of competency and performance HR, = 0 I 53 = 

0494 as shown in the table above. According to Ferdinand, (2006 : 97) values Square Mu ltip le 

Correlation to variable Square Multiple Correlation Whose value respectively for HR 

Competenc y R2 = 0.644 identical to R2 in SPSS, then the magnitude of determination is the 

value of Square Mult ip le C orrela tion to variable   C ompetence = 0.644 x l 00% = 64.4%. Thus 

it can be stated that the HR Competency Performance influe nce d the change was 64.4%. For 

Performance R2 = 0582, then the amount of determ ina tion = 0582 x 100% = 58.2%.  hus, it 

can  be  stated   that  the  change  was  influenced  by  thlc  performance   determination  Spiritual 

Intelligence, Intellectual, and the Psychomotor HR Com  etenc  is 58.2%. 

 
Discussion 

I I I estimate 

COMP   , 644 

PERF I I I , 582 
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pr 

El 
Based on the research and discussion that has been done in the previous chapter, it can be 

concluded as follows: 

 
I)     There is a direct influence positive significant through Spiritual paths to competence with 

a  value  of,  077.  From  the  da ta processing  is  known  that  the  amou nt  of   hel   variable  CR 

Spiritual Competenc y is at, 973 <2 with a  P value of, 331 > 0.05. It can be said that the 

value  is  not  significant ,  this  finding  is  not  appropriate  and  less  understand   it   piri tuall ..._  _  

intelligence-based Word of Gcxl: "Think not of those who are slain in the way of Allah as _ 

dead; ay, they are alive with their Lord to have prov ided . "(Qur'an, Ali Imran: 16 9)  is 

not  sign ifica nt   empirical   findings  in  the  learning  process   have  not   dug  spiritua l 

intelligence as a who le in the process of education and training. 

2) There is a direct   influence significant positive In tellectua l Competence through against 

the value of , 367. Of the data processing in el  know  that  the  amount  of  CR  on 

Intellectual varia ble against Competence of ,095 with a P value of *** <0.05. Thus the 

insignificant amount and this finding is consist nt with God's  Word:  "[ndee d,  in  the 

creation of the heavens an d the earth, and the alternation  of night  and day  there are signs 

for men of understanding, (that) those who remember Allah, standing, sit tin g and lyi ng on 

their sides and reflect on  the creation  of  the heavens and  the earth ( saying) : "our Lord, 

You have not created this in vain. Glory to thee, then save us from the torment of hell. 

(Qur'an, Ali Imran: 19 0-1 9 1) abil i ty c:0 ter grasik anl'.w:ith a spiritual sense called Ulil 

Albab, so significant intelligence.  
3) There is a direct influence Psychomotor  significant positive through  to the competence 

it   the   alue, 695. Of the data processing in t1h know that the value of the variable CR 

Psyohomo tor against Competence of7.939 with a P value of *** <0.05, thus a significant 
L - 

auntI. ariable  research   is  consistent  with  the  ve rses  of  the  Qur'an :  "Say :"  Let  every 

person act according to the circumstances of each." Then the Lord knows who is the 

correct path. (QS. AI- Is ra ': 84), psychomotor intelligence innate and trained mempuyai 

significant competency dete rmina tion. 

4) There is a direct in fluen ce significant positive spiritua l through to the performance with 

the value 0251. the data processing in th j know that the amount of   he] variable 

pir itua on  the  Performance  of  3.254  witti  a  P  value  of  0.0011.    hus  a  si,gnificant 

enefit j his finding is consistent with the Word of God: "And when 1 have erfected, it 

happen d an have brea thed into them the spiri t (creation) Me, ye submissive to him 

prostrate. (QS. Al-Hijr:  29), the Spirit of God's creation prerequis ites as Caliph who make 

the supe rior human performance exceeds other creatures. 

5) There is  a direct influence significant  intellectual positive through to the performance     i thi  '-- -      ­  

the value 0.314. Of the data processing in t he] know that the amount of CR in the variable _   _   _, 

[ ompens tion on the Performance of 3269 w th a P value of 0.001 . hus a)4 significant 

E   ountf iHonesty in thinking in the intelligence that determin at io assess im ortant 

perform  nee  lie makes the brain to be smart, as the Qur'an:   Know, ff he does not stop 
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(do so) We will drag top of his head , (i.e.) he crown of the deniers sinful. (QS. Al 'Alaq: 

15-16) 

6) There is a direct influence  Psychomotor  significant positive through  to the perfom1ance 

i the value 0.155. Of the data processing in ·the know that the  value  of  CR  in  the 

variable Work Capability on the Performance of  3 2  with  a  P  value of  0.002.  Thus 

Spake the significant value. This research is following the Qur'anic verse: lndeed, your 

effort is different. (QS. Al Lail: 4)As the army of intelligence sychomotor 

mainstay in imp rov in g its perfo rmance . 

7) There is a direct influence significan t positive through the Performance Competence with 

a value of 0.025. Of the data processing in th know that the amount of th variable CR 

otivation  on  Performance  of  0489  with  a  P  value  of  0.625.1 Thus  i t  is insignificant 

amount. These findings vali date  the Qur'an: "O Prop het!  Rouse the Belie vers to the figh t 

If there are twenty patien t ones of you, they shall overcome two hundred enemies. And if 

a hundre d (steadfast) among you, they shall overcome a thousand of  those  who 

disbelie ve, because the unbelievers that people who do not understand. "(QS. AI- An fa l: 

65) . Army   oldiers lie nt, innovative, persis tent, do not give up. 

8) Performance Chang'es influenc ed b HR Competenc y is 66.4% change performances 

affected by Spiritual Intelligence, Intellectual, and the Psychomotor HR Competency is for 

58.2%. The resu l ts of this s tudy prove more justifying Qur'an: "And say: "Work ye, then 

Allah and His messenger and the believers wi ll see your work it, and you will be returned 

to (A llah) Who Knows be unsee n and the real, and preached unto you what you used to 

do." (QS. AtTawbah: 10 5) 

 

 

 

 
Conclusions And Recommendations 

Conclusions 

 
From the above resu l ts can be deduced as follows: 

 
I.   There is a direc t influence significant positive through Spiritual paths to competence with 

a value  of, 07.,  From  the data processing  is known  that the amount of variable CR 

Spiritual Competency is at, 973<2wit h a P value of, 331> 0.05, Thus can be aid that the 

value is not significant. 

2. There is a direct influence considerable positive Intellectual Competence   through against 

the amount of, 367. pl" the data processing in the l know that the value of C on valuable 

·    tellectual   against  Competence  of  4,095  with P  value  of  *** < 0.051.  Thus  it  is  a 

significant value .        
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3. There is a direct influence Psychomotor signi ficant positive through to the competence 

it   the   alue, 695. Of the data processing in h9 kno that the value of the variable CR 

Psyohomotor against Competence of7.939>2 with   a P value of *** <0.05. hus a 

ignificant val ue.1 --   -    - 

4. There  is a direct influence  significant  positive  spiritual  through  to  the  performance i thl  -  - 

the value, 189. Of the data processing in 91rnow that the value of the variable Spiritual 

CR on the Performance of2,195>2 with a P value of  0281 < 0.05,  husl  ,  significant value. 

5. There is a direct influence significant intellectual positive lhrough to e   erformanc e 'wtth1,  ... .---. 

the value,  267. Of the data processing  in  th   know  tha t the amoun t of CR  in the variab:l.e:  .............. , 

ompensation   on  the  Performance  of2.325   2  with  a  P  value  of,  020  <0.05,  thu sl   a ..._           , 

ignificant value.1 --   -    - 

6. There is a direct influence Psychomotor significant positive through to the performance 

1i the value, 536. Of the data processing i.n the know that the value of CR in the 

variable Work Capability on the Performance of4.8 2> 2 with a value of *** <0.05, 

thus a significant value. 

7. There is a direct influence significant positive through the Performance Competence with 

a value of, 231. f the data processing in th know that the value of the variable CR 

otivation  on Performance of2,269>2 with a P :value of  02t  c0.05I· 

ul  e.  c  

Recommendations 

 
Conclusions Based on the above, it can be suggested as follows: 

us a :significant 

 

I. paci l build in of places of worship to strengthen the faith and devotion of soldiers. 

2. Imp lementat ion of religious activities to improve the spiritual capacity to be better 

warn
.
ors agam

.   
. 

3. To increase the capacity to think of soldiers, it is advisable to build a garden 

reading/li brary. 

4. Implementation Ability Test between units to create a sense of community and increase of 

healthy competition among avy personnel Headquarter JV Tanjungpinang. 

5.  improve th9 ph;r:s ical abilities, oldie1 advised   building port facilitie and. _ 

mfrastructure. 

6. To increase the capacity of recommended active soldiers, and sent soldiers into the 

trainin g/courses to develop them. 

j Recruitment system better by improving the standard of applicants such as raising 

standards to   minimum education level of high school applicants or Diploma (D3). 

8. Emphasis on the importance of understanding the necessary capabilities of a soldier 

through seminars and public discussions abou t the competence rela ting to the soldier. 

9. Improving the welfare of soldiers to enhance performance. 
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Article Error You may need to use an article before this word. Consider using the article 

the. 
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PAGE 9 

 

 

S/V This subject and verb may not agree. Proofread the sentence to make sure the subject 

agrees with the verb. 

 
P/V You have used the passive voice in this sentence. You may want to revise it using the 

active voice. 

 
Prep. You may be using the wrong preposition. 

 
Article Error You may need to remove this article. 

 

 
Wrong Article You may have used the wrong article or pronoun. Proofread the sentence 

to make sure that the article or pronoun agrees with the word it describes. 
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Article Error You may need to use an article before this word. 

 
Proofread This part of the sentence contains an error or misspelling that makes your 

meaning unclear. 

 
Missing "," Review the rules for using punctuation marks. 

 
Article Error You may need to remove this article. 

 
Article Error You may need to use an article before this word. Consider using the article 

the. 

 
Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your 

work. 

 
P/V You have used the passive voice in this sentence. You may want to revise it using the 

active voice. 

 
Article Error You may need to remove this article. 

 

 
Article Error You may need to remove this article. 

 
Confused You have used either an imprecise word or an incorrect word. 



Article Error You may need to use an article before this word. 
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Proper Nouns You may need to use a capital letter for this proper noun. 

 
Article Error You may need to use an article before this word. 

 
Proper Nouns You may need to use a capital letter for this proper noun. 

 
Article Error You may need to remove this article. 

 
Article Error You may need to remove this article. 

 
Proofread This part of the sentence contains an error or misspelling that makes your 

meaning unclear. 
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Missing "," Review the rules for using punctuation marks. 

 
Article Error You may need to remove this article. 

 
Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 

 
Article Error You may need to remove this article. 

 
P/V You have used the passive voice in this sentence. You may want to revise it using the 

active voice. 
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Article Error You may need to remove this article. 

 
Article Error You may need to use an article before this word. 

 
Word Error Did you type the instead of they, or have you left out a word? 



Missing "," Review the rules for using punctuation marks. 

 

 

 

Sp. This word is misspelled. Use a dictionary or spellchecker when you proofread your 

work. 

 

         Prep. You may be using the wrong preposition. 

         Word Error Did you type the instead of they, or have you left out a word? 

Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 

 

         Word Error Did you type the instead of they, or have you left out a word? 

         Article Error You may need to remove this article. 

Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 

 
Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 

 

         Prep. You may be using the wrong preposition. 

         Word Error Did you type the instead of they, or have you left out a word? 

Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 

 

         Dup. Did you mean to repeat this word? 

Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 
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Sentence Cap. Review the rules for capitalization. 



Prep. You may be using the wrong preposition. 

 

 

 

         Word Error Did you type the instead of they, or have you left out a word? 

 
S/V This subject and verb may not agree. Proofread the sentence to make sure the subject 

agrees with the verb. 

 

         Word Error Did you type the instead of they, or have you left out a word? 

         Article Error You may need to remove this article. 

Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 

 

         Confused You have used either an imprecise word or an incorrect word. 

Proofread This part of the sentence contains an error or misspelling that makes your 

meaning unclear. 

 

         Article Error You may need to remove this article. 

         Word Error Did you type the instead of they, or have you left out a word? 

         Missing "," Review the rules for using punctuation marks. 

Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 
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Prep. You may be using the wrong preposition. 

 
Word Error Did you type the instead of they, or have you left out a word? 

 
Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 

 
Prep. You may be using the wrong preposition. 



Word Error Did you type the instead of they, or have you left out a word? 

 

 

 

         Missing "," Review the rules for using punctuation marks. 

         Article Error You may need to use an article before this word. 

         Prep. You may be using the wrong preposition. 

         Word Error Did you type the instead of they, or have you left out a word? 

         Article Error You may need to use an article before this word. 

Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 

 

         Prep. You may be using the wrong preposition. 

         Word Error Did you type the instead of they, or have you left out a word? 

           Word Error Did you type the instead of they, or have you left out a word? 

           Missing "," Review the rules for using punctuation marks. 

Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 

 

         Dup. Did you mean to repeat this word? 

Frag. This sentence may be a fragment or may have incorrect punctuation. Proofread the 

sentence to be sure that it has correct punctuation and that it has  an  independent clause 

with a complete subject and predicate. 

 

         Article Error You may need to use an article before this word. 

         Article Error You may need to remove this article. 

         Article Error You may need to use an article before this word. 

Missing "," Review the rules for using punctuation marks. 
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Missing "," Review the rules for using punctuation marks. 

 
Article Error You may need to use an article before this word. 

 

 
Article Error You may need to use an article before this word. Consider using the article 

the. 
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